Pasbupaem EI'D no aHrnmmitckomy s3bIKy:
pasgen «AygupoBaHye»

I'oroBuMcsa k EI'O 110 aHIIMIICKOMY A3BIKY BMECTE C
nepgaroraMu. Pazbupaem 3agaHus, UieM penieHus,
0OBSICHSIEM OTBETHIL.

15 uronsa 2017

HsxanosioBa CBeTiiaHa AHATOJIbEBHA, YUUTENb AHTJIMHCKOTO A3bIKa Boicieit
KBaJTM(PHUKAIIMOHHOH KaTteropuu. [lobenuTens KOHKypcHOro oT0opa Ha couckanue ['panra
Mockss! B chepe obpazoBanust 2010r. Crapmmuii sxcniept ' MA EI'D no anrnuiickomy

a3bIKy. [loGeaurens Beepoccuiickoit Onumnuanbl yuuTenen aHIIMICKOro s3blka

«[Ipodu-xpaii» 2015 rox. Iloyernas rpamora MunucrepcTBa oopazoanus PO 2014 r.,
['pamoTa mobGeaurenst KOHKypca nydmux yauteneit PO 2007r., lumnom nodenuTens KOHKypca Ha COMCKaHHe

I'panta Mocksbr 2010 r.. Ctax paboTsl — 23 roxa.

Henamkosckas Hatanna MuxaijgoBHa, YUnTenb aHTJIMACKOTO A3bIKa Briciieit
kBamuukanoHHoi kareropuu. Ilo6enutens ITHITIO 2007 r. [Tobeaurens KOHKYpCHOTO
orOopa Ha corckanue I'panta MockBsl B cepe oopazoBanus 2010r. Dkenepr T'MA OI'D no

aHIIMHACKOMY S13bIKY. [IpoBOMIIa TeJarornueckyro KCIepTu3y Y4eOHbIX U3TaHUH TPpU

PAO 2015-2016. [Touetnas rpamora Munucrepctsa odpazosanusi PO 2013 r., ['pamora
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no0euTels KoHKypea tydmux yaurenei PO 2007r., fumuiom noGeauTens KOHKypca Ha couckanue [ 'panrta
Mockssl 2010 r. Crax pabotsr — 35 j1eT.

HoaBuruna Mapuna MuxaiyioBHa, YUuTelb aHTJIMICKOTO si3blKa BoIciei
kBannukarnronHoi kareropuu. [lo6enurens [THITO 2008 r. [TobenuTens KOHKYPCHOTO
or6opa Ha couckanue I'panta Mockssl B cepe obpazoBanust 2010r. Crapumii sxcnept

I'MA EI'D no anrnuiickomy s3bIKy. [IpoBojuia negjaroruaeckyto 3KCrnepTusy y4eOHbIX

n3naauii npu PAO 2015-2016. [Touetnas rpamota MunucrepcrBa oopazoBanus PO 2015
r., 'pamoTa nmoGeaurens koHKypca ayqmux yuureneir PO 2008r., Auriom nobeaurens
KoHKypca Ha couckanue ['panta Mockssl 2010 r. Ctax pabotel — 23 roja.

Tpodpumosa Enena AnarosibeBHa, YUUTENb aHTJIMUCKOTO A3bIka Beicmen
kBasnukarronHoi kareropuu. Crapmuii sxkcnept ' MA EI'D no anrnuiickomy

s3bIKy. [loueTHas rpamora MunucrepctBa oopazoanust PO 2013 r. Crax paboter — 15

JICT.

Paznen 1 «AynupoBaHue» BKJIOYAET B ce0s 3 3a1aHus

3anadeit EI'D no anrnuiickomy s3bIKy B pasziene «AyIUpOBaHUE» SIBISIETCS IPOBEPKA YPOBHS

c(hOpPMUPOBAHHOCTH TaKMX YMEHUM, KaK:

e MOHMMAaHHE OCHOBHOTO COAEP KaHUS MPOCTYIIAHHOTO TEKCTA;
e TOHMMAHHE B MPOCITYIIAHHOM TEKCTE 3aMpaliuBaeMoi HH(PpOPMAIIUK WU OTIPEJICIICHUE B HEM €€
OTCYTCTBHUS,;

® IIOJIHOC U TOUHOC ITIOHUMAaHHUEC IMMPOCIYHIAHHOTO TCKCTA.

PexoMenayemoe BpeMs BBITIOTHEHUS 1aHHOTO pasnena — 30 MunyT. MakcumanbHbli pe3yiasTar — 20 6anios.

3ananme 1. 3aganne B1 — B6 Ha ycTaHOBJ/IeHMe COOTBETCTBHS MKy BbICKA3bIBAHUSIMH KAKA0T0
rosopsiero A-F u yreep:kaeHusiMu, JaHHBIMH B cricKe 1-6. Bol yciabimuTe 6 BbICKa3bIBAHUIA.
YcranoBuTE COOTBETCTBHE MEK1Y BHICKAa3bIBAHMSAMM Ka:K10r0 ropopsimero A—F u yreep:kaeHusimMu,
AaHHBIMHM B cniicke 1-7. Ucnoab3yiiTe Ka:kaoe yrBep:kaeHne, 0003Ha4eHHOe COOTBETCTBYIOLIel OyKBOii,

TOJBKO OIUH pas. B 3alaHUH €CTh OAHO JIUIITHEEC YTBEPIKICHHUE. Bnol YUIBINIATE 3AIMUCh ABAK/IDbI.
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Hpemz[e, YEM IMPUCTYIIUTDH K BBIITOJIHCHUIO Sa,I[aHI/II;'I, H606XOI[I/IMO BHHUMATCJIIbHO IMTPOYHUTATL YTBCPIKACHUA,
JAaHHBIC B CITMCKC U IOAYCPKHYTH KIIFOYCBLIC CJIOBA. Hpe,Z[CTaBJICHHBIe YTBCPIKACHHUA CBA3aHbI O,Z[HOI71 TeMOﬁ,
MMO3TOMY HCO6XO,ZlI/IMO 06paTI/ITL 0c000e BHUMAHHUE HA OTJIMYUTCIbHEIC YCPThL BhICKa3bIBaHuUM. Ilocie

MMpOYTCHUA 3alaHusA, OHO MOXKCT BBITJIAACTD CICAYOIIHUM o6pa30M:

1. In this city you pay practically nothing for renting a bike
2. It's basically OK but I'm not sure they use proper bikes
3. I don’t use bikes but I like the cycling system in that city
4. Riding a bike is, first of all, a very healthy habit

5. | find the system useful though I don't bike very often

6. The bikes they use here are not good for the hilly area

7. The politicians there are against biking and bikers.

HpI/I BBIIIOJIHCHHUH JAHHOI'O 3aJaHWA HE Tpe6yeTC$I MMOJIHOC TIOHUMAHUC ayTUOTCKCTA, IIOOTOMY BaXHO
OIMPCACIINTL KIIFOUCBLIC CJIOBA U 00s13aTeNIBHO IIOMHUTB, YTO B AyAUOTCKCTC IAJId BBICKA3bIBAHUSA OCHOBHOM

MBICITH (hparMeHTa OyAyT UCIOIB30BATHCS CHHOHUMbI, CHHOHUMHYHBIE KOHCTPYKIIUH.

Speaker A. The city bike system in Helsinki, the capital of Finland, is very well developed. The bicycles have
motors to help you go uphill, and you get them out of the locked stands by leaving a deposit. There are different
ways to pay and the cost is low. | can't bike myself because | don’t have a good sense of balance but | saw lots of
those bikes last summer when | visited Helsinki.

[Tpu npocnymmBanun Ayaunodparmenra 1 / Speaker A Y Hac €CTb yTBEPKIAECHUE, IIE MbI
OmnpeacirsicM OCHOBHYTO I/IH(I)OpMaI_II/IIOZ OIPCACIINIIN KITFOUYCBLIC CJIOBA.

The city bike system in Helsinki ... is very well developed. 3. | like the cycling system in that city
I can't bike myself | don’t use bikes

CootsetcTBeHHO BhiOUpaeM ytBepkaenue 3 — | don’t use bikes but I like the cycling system in that city.

Speaker B. Glasgow's city bike system is terrible. Big, heavy London style bikes in a city built on a series of
steep hills? We should have mountain bikes the same way they do in places with a similar geography (like in
Norway). The bicycle lanes are terrible as well. The whole system was obviously designed by those who have
never cycled in the city. The worst part is that the money has been spent now and we won't get it back.

[Tpu npocnymmBannu Ayanodpparmenta 2 / Speaker B onpenensiem [Y Hac ecTh yTBEpIKIACHHE, T1€ MbI

OCHOBHYIO HH(}OPMAIIHIO: OTIpeeNININ KIIFOUEBbIE CIIOBA!




Big, heavy London style bikes in a city built on a series of steep 6. The bikes ... are not good for the
hills? We should have mountain bikes hilly area

CootBeTcTBeHHO BhIOUpaeM yTBepkaeHne 6 — The bikes they use here are not good for the hilly area.

Speaker C. In Hamburg the first half hour is free. Most journeys take maximum half an hour or less. You pay a
nominal fee of €5 to register but this becomes credit for your first journey. Thus, the system is effectively free. If
you do go over half an hour it's 6¢ or 8c a minute to a maximum of €12. The bikes are of excellent quality. They
even have children’s bikes in different sizes if you are travelling with your parents which | often do!

[1pu npocnymmuBanuu Ayaunodpparmenrta 3 / Speaker C YV Hac ecTh yTBEpXKACHUE, TJI€ Mbl
ompesensieM OCHOBHYIO HH(POPMAIIHIO: OIPEAEIIUIN KIOYEBBIE CIIOBA!

In Hamburg the first half hour is free. Most journeys take 1. In this city you pay practically nothing
maximum half an hour or less. for renting a bike

CootBeTcTBeHHO BhIOMpaeM yTBepxkacHue 1 — In this city you pay practically nothing for renting a bike.

Speaker D. In Sydney, Australia, the city bike system is a complete failure. Why? We have a corrupt state
Liberal National Party government that fights a bike-friendly progressive council at every turn. We also have a
Murdoch Sydney tabloid called "The Daily Telegraph' which demonises bicycle riders and bike infrastructure.
God knows who they represent or who is paying them... extremely dumb big business? It’s basically bicycle

rider’s hell.
[1pu npocnymmBanuu Ayaunodparmenta 4 / Speaker D Y Hac ecTb YTBEPKIEHUE, T 1€ MBI
OHpe,Z[CJ'I}ICM OCHOBHYIO I/IH(I)OpMaI_II/IIOI onpeﬂenymﬂ KJIFOUEBHIE CJIOBA.

a corrupt state Liberal National Party government fights a bike- | 7. The politicians there are against biking
friendly progressive council and bikers

CootBeTcTBeHHO BhIOMpaeM yTBepkaeHue 7 — The politicians there are against biking and bikers.

Speaker E. | have a feeling some cities have city bike systems because it is cool, | mean cool hip cities have to
have city bike systems, right? | believe Las Vegas started something where you can share your own bike. | am
just not sure if the beach cruisers they are using are the best city bikes. And that’s exactly what they are using all
over Las Vegas.




[Tpu npocymmBannu Aymnogpparmenta 5/ Speaker E YV Hac ecTb yTBEpXKACHUE, TJE MBI

orpezernisieM OCHOBHYIO HH(POPMAIHIO: ONPEAEIIWIM KIFOUEBBIE CIOBA!

...cool hip cities have to have city bike systems, right?
2. It's basically OK but I'm not sure they

I am just not sure if the beach cruisers they are using are the best| yse proper bikes
city bikes

CootBeTcTBEHHO BhIOMpaeM yTBepkaenue 2 — It's basically OK but I'm not sure they use proper bikes.

Speaker F. Even though I rarely use the service | have just renewed my Dublinbike subscription. The closest
station is about a fifteen minute walk from my home, so expansion would be welcome. However, the expansion
plans are being postponed by a lack of funding as sponsorship is not enough to cover the costs. Trams in the
center of Dublin make cycling very unpleasant.

[Tpu npocnymuBannu Ayaunopparmenta 6/ Speaker F onpeaernsem Y Hac eCTh yTBEPXKIACHHUE, TIE€ MBI

OCHOBHYI0 MH(pOpPMAIHIO: OTIpeeNININ KITIOUEBhIE CIIOBA!

| rarely use the service
5. 1 don't bike very often. I find the system

The closest station is about a fifteen minute walk from my home, | seful
so expansion would be welcome.

CootBercTBeHHO BhIOMpaeM yTBepxkaenue 5 — | find the system useful though I don't bike very often.

VYyamumcst He0OX0AMMO IOMHHTB, YTO OJHO U3 YTBEP)KICHUIT SBJISICTCS TUITHUM. B 1aHHOM ciydae — 310
yrBepkaenue 4 — Riding a bike is, first of all, a very healthy habit. Hu B ogaoM u3 aynnorekctoB He

TOBOPHJIOCH O ITOJIB3€ BEJIOCUIICTHOI'O CIIOpTa JJIA 300POBbA.

3aganmne 2A - 2G

3ananue 2. Bol yeabimure aunaor. Onpeaesmre, Kakue U3 NpUBeIeHHbIX YTBep:kaeHuil A-G

COOTBETCTBYIOT coep:kanmuio Tekcra (1 — True), kakue He coOTBeTCTBYIOT (2 — False) u o yem B Tekcre
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He CKa3aHo, TO eCTh HA OCHOBAHHH TEKCTA HEJIb3sl 1aTh HH MOJIOKHTEJIbHOr0, HH OTPHIATEILHOI0 0TBETA
(3 — Not stated). 3anecure Homep BbrIOpaHHOro Bamu BapuanTa orBeTa B Tadauny. Bol ycabimure

3anmch ABaxKIbI. Y Bac ecth 20 cekyH, YTOObI 03HAKOMUTLCS € 3aJJaHUEM.
JI71s1 ycrienHoro BBINOJIHEHUSI TAaHHOT'O 3a/1aHUsI CJIEyEeT IIOMHUTD CIIEAYIOIIee:

¢ Heo0xonumo u3BJIeKaTh 3arpanBaeMyto HHPOPMAIUIO U3 PEIUIMK KaXI0T0 TOBOPSIIETO
e BaxHO MoHMMAaTh pa3HUIY MEXy BapuaHTOM «HeBepHO» M BapuaHTOM «B TekcTe He CKa3aHo».
HesepHoe npeioxeHne coaepKUT nHHOPMaLINIO, KOTOpasi IPOTUBOPEUUT ayAUOTEKCTY, a BapUaHT «B

TEKCTC HC CKa3aHO0» O3HA4YacT, YTO B ayANOTCKCTC HUUCTO HC TOBOPUTCA 110 3TOMY ITIOBOY.

[Ipexe, yeM IPHUCTYIATh K BHIMOJHEHUIO TAHHOTO 3a/IaHMsI, HEOOX0IMMO BHUMATEIHLHO MIPOYUTATh
YTBEPKIACHHS U TIONPOOOBATH MPEJICTABUTh, O YeM OyIeT TOBOPUTHCS B ayIMOTEKCTE. B TaHHOM 3a/laHUM HEJb3s1
MIPEATIONOKHUTH MPABWIIBHBINA OTBET JI0 IPOCTyIUBaHus. J[o MpocoyMBaHus MOKHO MPEACTaBUTh, KaKas
uHpopMaIms MOXeT moTpeboBaThes (mara, Bpems, UGPbI U T.1.), YTOOBI PEIIUTH I Ce0sl BO BpeMst
MPOCIYIIMBAHUS KAaKOE YTBEPKJIECHUE BEPHOE, KAKOE — HET, O KAKOM BBICKA3bIBAHUM HUYETO HE TOBOPUTCS B

ayJIMOTEKCTE.

PaCCMOTpI/IM AYAUOTEKCT IMaJI0ora U YTBEPKACHUSA K HeMy:

1. Joan and Steve begin with settling the date of the party

2. Joan and Steve were satisfied with the last year's party

3. Steve is not sure how to spell the name of the new Indian restaurant
4. Steve visited the Park View Hotel before

5. Joan will call the restaurants

6. Joan and Steve agree on the price of £12 a head

7. The boss of Joan and Steve is a vegetarian.

Joan: Right, Steve...About our party! Let’s try and get it sorted out today so we don’t have it hanging over us.
OK?

Steve: Good idea, Joan. I’ll take notes.

Joan: First — dates... well. That’s straightforward.

Steve: The last working day before Christmas... which is...

Joan: ... which is December 21,

Steve: ...which is going to be pretty difficult to book at Christmas so we’d better think of two or three places just
to be on the safe side.

Joan: Well, last year was a disaster.

Steve: The Red Lion, wasn’t it?

Joan: Yeah. We ought to go for something more expensive, ‘cause you... Steve: ... you get what you pay for.
Joan: That new Indian restaurant in Wetherfield is supposed to be excellent... the Rajdoot.

Steve: How do you spell that?



Joan: R-A-J-D-O-O-T.

Steve: But it’s bound to be packed.

Joan: Well, let’s put that down as the first choice and have some back-ups. What about the Park View Hotel as
the second choice?

Steve: Yes, that’s always reliable. Park View Hotel...

Joan: And the London Arms just in case.

Steve: London Arms...

Joan: I’ll call them now if you want.

Steve: No. I’ll do it, Joan. You are really busy. Have you got the numbers? Joan: Not for the Rajdoot, but ...
right... Park View Hotel: 777193 and ... London Arms: 207658.

Steve: Great. Before | ring, we’d better just make sure they are within the price range.

Joan: Up to £15 a head?

Steve: | think you’ll find some people won’t be able to go that high.

Joan: Well, you can’t get anything decent under £10.

Steve: OK. We’ll say £12?

Joan: OK.

Steve: And we’d better make sure there’s good vegetarian food.

Joan: Yes, you know what the boss is like.

Steve: Don’t remind me. I’ll let you know as soon as | find out anything.

1. Joan and Steve begin with settling the date of the party.

Joan: Right, Steve...About our party! Let’s try and get it sorted out today so we don’t have it hanging over us.
OK?

Steve: Good idea, Joan. I’ll take notes.

Joan: First — dates... well. That’s straightforward

OtBer — 1. I[)KOEIH n CTUB HAYMHAIOT Juajaor ¢ Toro, 4To CO6I/IpaIOTC$I OIIPCACIINTLCA C faTaMH CBOCT'O

mpa3aHHUKaA.
2. Joan and Steve were satisfied with the last year's party.

Steve: ...which is going to be pretty difficult to book at Christmas so we’d better think of two or three places just
to be on the safe side.

Joan: Well, last year was a disaster.

Steve: The Red Lion, wasn’t it?

Joan: Yeah. We ought to go for something more expensive, ‘cause you...

Steve: ... you get what you pay for.

OtBetr — 2. CtuB 1 J[>koaH OTHIOb HE OBUTH YIOBIECTBOPEHBI BeuepuHkoi (were satisfied), oba cobecennnka

CUMTAIOT, YTO IIO3JHMHI 3aKa3 peCcTOpaHa, HECBO3MOXKHOCTb BBI60pa pPeCTOpPAaHa B KaHYH IIpa3aAHUKA ObLIO



karactpodoii (was a disaster) a1 Be4eprHKH B IPOIILJIOM TOJTY.
3. Steve is not sure how to spell the name of the new Indian restaurant.

Joan: That new Indian restaurant in Wetherfield is supposed to be excellent... the Rajdoot.
Steve: How do you spell that?
Joan: R-A-J-D-O-O-T.

OtBer — 1. CTUB NpOCUT POU3HECTH HAa3BaHUE PECTOPaHA MO OyKBaM.
4. Steve visited the Park View Hotel before.

Joan: Well, let’s put that down as the first choice and have some back-ups. What about the Park  View Hotel
as the second choice?

Steve: Yes, that’s always reliable. Park View Hotel...

Joan: And the London Arms just in case.

OtBer — 3. CtuB B Anajnore Bcero Juinb roBoput, uro the Park View Hotel (pectopan) — nanesxen. Hukakux

yKka3aHui Ha TO, yTo CTUB TaM ObLI paHee HET.
5. Joan will call the restaurants.

Joan: I’ll call them now if you want.
Steve: No. I’ll do it, Joan. You are really busy. Have you got the numbers?

OTtBeT — 2, Tak Kak /[»koaH BBI3BIBAETCS 003BOHUTH pecTopaHbl, HO CTHB MPOTUB U COOMPAETCS CACNATh 3TO

caM.
6. Joan and Steve agree on the price of £12 a head.

Steve: Great. Before | ring, we’d better just make sure they are within the price range.
Joan: Up to £15 a head?

Steve: | think you’ll find some people won’t be able to go that high.

Joan: Well, you can’t get anything decent under £10.

Steve: OK. We’ll say £12?

Joan: OK.

OtBer — 1. [I)x0an u CTHB coryiacHel Ha cymMmmy 12 mommapoB ¢ 4enoBeka.
7. The boss of Joan and Steve is a vegetarian.

Steve: And we’d better make sure there’s good vegetarian food.
Joan: Yes, you know what the boss is like.
Steve: Don’t remind me. I’ll let you know as soon as | find out anything.



OtBer — 1. CtuB 1 JI)k0aH cTpemsaTcs yOeAUThCs B HAJTMUNUU XOPOLIEr0 BEreTapuaHCKOro MEHIO IS

Ha4daJIbHUKA.

3aganus 3-9 MHoKecTBeHHBIH BbIOOP. BbI ycibimuTe HHTEPBBI0. B 3ananusx 3-9 3annmmuTe B moje
orBeta mudpy 1, 2 niam 3, cooTBeTCTBYIOINYI0 BbIOpanHoMy Bamu BapuanTy oTBeTa. Bbl ycJabimure

3aNUCh JABAKIbI

Hpexcz[e YCM BBIITIOJHATE JAaHHOC 3aJaHHUC, HeO6XO,Z[I/IMO BHUMATCJIbHO IMPOYUTATb BOIIPOCHI B 3alaHUH, HaWTH B
HUX KIIFOYCBLIC CJIOBA U NIOAYCPKHYTH UX, ITOCTAPATHCA HO)IO6paTL CHMHOHHUMBI K KJIIFOYCBBIM CJIOBAM. O6pau1a171Te
BHUMAaHHUEC HEC CTOJIbKO Ha CJIOBA, CKOJIBKO Ha KOHTCKCT. Bbonpmioe 3HaueHue B 3TOM 3agaHn UMCCT KOHTCKCT,
TaK KaK U NpaBUJIbHBIC, 1 HCTIPABUJIBHBIC BAPUAHTHI MOTYT COACPKATL CJIOBA U BBIPAKCHHUA U3 Ay JUOTCKCTA. B
OTOM 3alaHWH, KaK U B IPCAbIAYIICM, H606XOI[I/IMO CJICOWTD 3a PCIINIMKAMU KaKA0T0 YYaCTHHKA Jualiora, Tak

KakK 3alipamrBacMas I/IH(bOpMaLII/Iﬂ MOJKET OBITH B PpeIIMKax JIF000T0 Y4aCTHHUKAa UHTCPBBIO.
PaCCMOTpl/lM AYJMOTEKCT HHTEPBbIO U YTBEPIKACHUA K HEMY:

Presenter: Tonight we continue talking with Dr Strait. So far we’ve looked at various aspects of staff selection
and | think by now you should all be beginning to see how much more there is to it than just putting the
applicants through a short interview or asking the ‘right’ questions. So | think you should be ready for today’s
talk on ‘matching the person to the job’.

Dr Strait: We’re going to talk today about the importance of choosing that all- round ‘right” person.

Presenter: You mean we have to put ourselves into the role of the manager or supervisor?

Dr Strait: Yes. And then we are going to imagine how different applicants would fit into the team or group they
have to work with. So, we’ll look at some examples later.

Presenter: It’s just theoretical at the moment...

Dr Strait: Yes. The point is you can select someone — even a friend — who has all the right qualifications...
degrees... certificates, whatever. You can also check that they have a lot of experience... that they’ve done the
sort of tasks that you want them to do in your office already, in a similar environment. But if they start work and
you realize that they just don’t get along with everybody else, that... say they’ve got sharply contrasting views
on how something will work... well, with the best intentions you may be backing a loser.

Presenter: Wouldn’t it be just a question of company training though?

Dr Strait: Not always. Particularly in a team situation and | think it’s important to think in terms of that type of
working environment. People have to have faith in each other’s ability to carry out the task their boss has set
them. They have to trust that everyone will do their part of the job, and you can’t necessarily train people for
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this.

Presenter: But it’s like trying to find out what someone’s personality is like in a job interview... | mean you
can’t just do that. Even if you try, you won’t find out what they are really like until they actually start work.

Dr Strait: Well, in most interviews you usually ask candidates questions about their hobbies and what they like
doing in their spare time... that sort of thing... so employers are already involved in the practice of... well,
doing part of the task.

Presenter: But it doesn’t tell you anything. It doesn’t tell you if they are easygoing or hate smokers or whatever.
Dr Strait: Well, arguably it does give you information about an applicant’s character, but also ... more and more
employers around the world are making use of what is called ‘a personality questionnaire’ to help them select
new staff and...

Presenter: Sorry, what’s it called?

Dr Straight: A Personality Questionnaire. They have to be filled out by the candidates sometime during the
selection procedure, often just before an interview. The idea is actually quite old. Apparently they were used by
the ancient Chinese for picking out clerks and civil servants, and then later they were used by the military to put
people in appropriate areas of work. They’ve gained a lot of ground since then and there are about 80,000
different tests available now and almost two thirds of the large employers use them.

Presenter: Which makes you think that there (fade out)

1) Which of the following is emphasised in the introduction?

1. Interviews
2. Staff selection
3. Question techniques

Presenter: Tonight we continue talking with Dr Strait. So far we’ve looked at various aspects of staff selection
and | think by now you should all be beginning to see how much more there is to it than just putting the
applicants through a short interview or asking the ‘right’ questions. So | think you should be ready for today’s
talk on ‘matching the person to the job’.

Dr Strait: We’re going to talk today about the importance of choosing that all- round ‘right” person.

Which of the following is emphasised in the introduction? /

Bo Bcryruienun moauepkuBaetces (is emphasised in the introduction)

B TekcTe roBopuTCs, 4T0 BEIOOD mepconaia (2) Bakuee (See how much more there is to it), yem

unTepBbio (1) 1 npaBuIbHBIE Bompockl — «Question techniques» (3).
2.Staff

selection | ...than just putting the applicants through a short interview or asking the ‘right’ questions

we’ve looked at various aspects of staff selection ... you should see how much more there is to it




OrtBer: 2 — Staff selection
2) Dr Strait plans to discuss ...

1. the value of team work.
2. basic managerial skills.
3. how an applicant would fit in a team.

Dr Strait: Yes. And then we are going to imagine how different applicants would fit into the team or group they
have to work with. So, we’ll look at some examples later

Dr Strait: Yes. The point is you can select someone — even a friend — who has all the right qualifications...
degrees... certificates, whatever. You can also check that they have a lot of experience... that they’ve done the
sort of tasks that you want them to do in your office already, in a similar environment.

Dr Strait plans to discuss / JToxtop Ctpeiit mianupyet oocyauth (plans to discuss — are going to imagine)

3. how an applicant would fitina | how different applicants would fit into the team or group they have to work
team with.

1.the value of team work

HET B TCKCTEC
2. basic managerial skills

OtBet: 3 — how an applicant would fit in a team.
3) Dr Strait underlines the importance of an applicant’s...

1. qualifications.
2. experience.
3. group work skills.

Dr Strait: Yes. The point is you can select someone — even a friend — who has all the right qualifications...
degrees... certificates, whatever. You can also check that they have a lot of experience... that they’ve done the
sort of tasks that you want them to do in your office already, in a similar environment. But if they start work and
you realize that they just don’t get along with everybody else, that... say they’ve got sharply contrasting views
on how something will work... well, with the best intentions you may be backing a loser.

Dr Strait underlines the importance of an applicant’s / lJokrop CTpelT moauepKuBaeT, YTO COUCKATEIIO BaKHBI




3.group work

they start work and they just don’t get along with everybody else, that... say they’ve got sharply
skills.

contrasting views on how something will work... well, with the best intentions you may be
backing a loser.

1.qualifications
'yTIOMI/IHaIOT CA B TCKCTEC, HO Cys IO KOHTCKCTY BCCI'0 OTPbIBKA, 110 3HAYMMOCTHU 06pa30BaHI/Ie u

2.experience | OBIT YCTYTIAIOT yMCHHIO paboTarh B KOMaHJe (CM Hayaio OTPHIBKA)

OtBet: 3 — group work skills.

4) According to Dr Strait, an important part of teamwork is having trust in your...

1. colleague’s ability.
2. employer's directions.
3. company training.

Presenter: Wouldn’t it be just a question of company training though?
Dr Strait: Not always. Particularly in a team situation and | think it’s important to think in terms of that type of
working environment. People have to have faith in each other’s ability to carry out the task their boss has set

them. They have to trust that everyone will do their part of the job, and you can’t necessarily train people for
this.

According to Dr Strait, an important part of teamwork is having trust in your / Jloktop CtpeiiT cunraet, 4To

HEOOX0IMMas COCTaBJISIONIAs KOMaHIHON paboThl — qoBepue/Bepa B (koM?) (hpasza He 3aBeplieHa HU

HO'aHFHHﬁCKH, HHU TIO-PYCCKHU

1. . . .

0 .| People have to have faith in each other’s ability to carry out the task their boss has set them. They
colleague’s : . .

. g have to trust that everyone will do their part of the job,
ability
2.emp|oyers>B TeKcTe ecTh ciioBa - the task their boss has set them, a Takske — you can’t necessarily train people
directions. for this
3.company JlanHbIie ¢pa3bl yoTpeOIsaOTCs B CIEAYIONEM KOHTEKCTE — BEPUTh B KOJUIETY, KOTOPOMY
trammg' Ha4dYaJIbHUK OJa€T 3aJaHHC, HCO6XO,I[I/IMO JOBCPATH KOJIJICTC, HEJIL3A TOBCPUC Hapa60TaTL

TPEHUPOBKOMN




OrtBer: 1 — colleague’s ability
5) The presenter doubts the effectiveness of...

1. company training.
2. job interviews.
3. question techniques.

Presenter: But it’s like trying to find out what someone’s personality is like in a job interview... | mean you
can’t just do that. Even if you try, you won’t find out what they are really like until they actually start work.

The presenter doubts the effectiveness of / XKypuanuct comueBaercs B apdexruBHOCTH cobecenoBanuii (2. job
interviews). Mim npousHocutcs cieayromas ¢pasa: ...it"s like trying to find out what someone’s personality is
like in a job interview... | mean you can’t just do that

A crepyrorue dpasbl: «you can’t necessarily train people for this», « in most interviews you usually
1.

company

ask candidates questions about their hobbies and what they like doing in their spare time... that sort
of thing...», KoTopBIe MO’KHO TIOCUUTATH 32 CHHOHUMHUYHBIC BHIPAKEHHSI JAHHBIX BOTIPOCOB, 3BYYaT B
training ayJIM03alucH coBceM B ipyrux KoHtekctax ¥ BHUMAHUE! npunaanexaT He )KypHAIUCTY, a

3 noktopy CTpenr.

question
techniques

1) Dr Strait: They have to trust that everyone will do their part of the job, and you can’t necessarily
train people for this.

2) Dr Strait: Well, in most interviews you usually ask candidates questions about their hobbies and
what they like doing in their spare time... that sort of thing... so employers are already involved in
the practice of... well, doing part of the task.

OtBer: 2 — job interviews.
6) Dr Strait claims that finding out personal information is...

1. askill that requires practice.
2. avoided by most interviewers.
3. already a part of job interviews.

Dr Strait: Well, in most interviews you usually ask candidates questions about their hobbies and what they like
doing in their spare time... that sort of thing... so employers are already involved in the practice of... well,
doing part of the task.

Presenter: But it doesn’t tell you anything. It doesn’t tell you if they are easygoing or hate smokers or whatever



Dr Strait: Well, arguably it does give you information about an applicant’s character,

Dr Strait claims that finding out personal information is / loktop CtpeiiT cunTaet, 4To SKOObI BBIICHCHUE

JTUYHOU MHPOPMALUU

3. is already in most interviews you usually ask candidates questions about their hobbies and what they like

a part of job doing in their spare time

Interviews. Well, arguably it does give you information about an applicant’s character

1. a skill that

requires

practice. B ayJIUOTCKCTC HCT YIIOMUWHAHUA O TOM, YTO IAJId BBIAICHCHUA JIAYHOU I/IH(l)OpMaIII/II/I HY>XCH HAaBBIK,
KOTOpBIH MPHUOOpPETaeTCs C MPAKTUKOM, a TaK)Ke HET UH(OpPMALMK O TOM, UTO JIUIIA, KOTOpbIE

2. avoided | poponsT cobecenoBaHme H3GErAIOT 3aIPAIIMBATE THIHYIO HH(YOPMALIHIO

by most

interviewers

Oreer: 3 — already a part of job interviews.

7) According

to Dr Strait, Personality Questionnaires...

1. have a very long history.

2. were first used by the military.

3. were invented by large employers.

Dr Straight: A Personality Questionnaire. They have to be filled out by the candidates sometime during the
selection procedure, often just before an interview. The idea is actually quite old. Apparently they were used by
the ancient Chinese for picking out clerks and civil servants, and then later they were used by the military to put
people in appropriate areas of work. They’ve gained a lot of ground since then and there are about 80,000
different tests available now and almost two thirds of the large employers use them.

According to

Dr Strait, Personality Questionnaires / ITo muenuto JJokropa CTpelT qaHHbBIE OMPOCHUKH

1.have a very
long history

The idea is actually quite old... they were used by the ancient Chinese

2. were first

OTHOCHUTCIIBHO UCIIOJIb30BAHUA OIIPOCHUKOB MIEPBBIMU B TCKCTC UCTKO 3BYUUT — they were used




used by the
military.

3. were
invented by
large
employers

by the ancient Chinese for picking out clerks and civil servants, and then later they were used by
the military to put people in appropriate areas of work

KaCaTCJIIbHO I/I306peTeHI/I}I OIMPOCHUKOB KPYIIHBIMHA pa60T ofaTCJIIMU ay JUOTCKCT TAKIKEC YETKO
onpenensert: they were used by the ancient Chinese ... and almost two thirds of the large
employers use them.

OtBer: 1 — have a very long history.

ITo oxoHYaHWM BBIMOJHEHUS BHaHHﬁ HGOGXOI[I/IMO NEPCHCCTHU OTBCTLI B OJIaHK OTBETOB.

Beeaure e-mall... -
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